USPS CIR DISEASE OUTBREAK

Coronavirus

Domestic Violence Awareness for Leaders

Social distancing can help reduce the spread of COVID-19, but for many survivors of abuse, staying home may not be the
safest option. Additionally, stress and financial strain can create circumstances where their safety is compromised. When
individuals are forced to stay in proximity to an abuser, they may take advantage to gain more control. The following are
other ways the pandemic may further complicate an abusive situation:

e  Programs that serve survivors of abuse may be significantly impacted —shelters may be full or may have stopped intakes altogether.
e Survivors may fear entering shelters because of being in close quarters with groups of people.

e  Survivors who are older or have chronic health conditions may avoid shelters.

e  Travel restrictions may impact a survivor’s escape or safety plan—it may not be safe for them to use public transportation or to fly.

With COVID-19 creating the additonal challenges above, it is important for you to recognize the following signals that could
impact your employees at risk of domestic violence:

e  Abusive partners may withhold necessary items, such as hand sanitizer or disinfectants.

e  Abusive partners may share misinformation about the pandemic to control or frighten survivors.

e  Abusive partners may prevent survivors from seeking appropriate medical attention if they have symptoms of COVID-19.
e Abusive partners may withhold insurance cards, or threaten to cancel insurance.

e Abusive partners may feel more justified and escalate their isolation tactics.

Before approaching your employee reach out to your EAP for confidential* assistance and guidance on how to help your
staff member create a safety plan and obtain resources. You may also provide them with the Coronavirus: Domestic
Violence Awareness handout for a quick reference.

Learning a staff member being abused is stressful. Remind yourself that you can’t make decisions for someone else, but you
can encourage your employee to think about their wellbeing, safety plan and practice self-care.

In addition to your EAP, you or your employee may also call the National Domestic Violence Hotline:

If you suspect an employee is affected by abuse, encourage them to call 800-799-7233 (TTY: 800-787-3224). Let them know if they’re
unable to speak safely, they can log onto thehotline.org or text LOVEIS to 866-331-9474. This material was adapted from the hotline.org.

If you are in immediate danger, call 911.

*EAP counselors have master’s degrees and are licensed professionals. Your privacy is protected by strict federal and state confidentiality
laws and regulations and by professional ethical standards for counselors. Information you share with the EAP may not be released

to anyone without your prior written consent, except as required by law (e.g. when a person’s emotional condition is a threat to him or
herself or others, or there is suspected child or elder abuse) or the issuance of a court order upon a showing of good cause.
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